DATE:

T:

FROM: DEAN/DIRECTOR

SUBJECT: TERMINATION OF EMPLOYMENT

Pursuant to our conversation, this letter serves to confirm thar your employment appaintment with the

School/College will terminate at the close of business on Jurne 30 . As we had indirated to vou, the
fundingfgrant ends oo June 30 and, unfortunately, we cannot continue your appoiniment.

Owr records indicate that you have prionty rights in accondance with Arricle 104, Employment Rights of
the Bargaining Unit 08, collective bargaining agreement. During the 90 day period {(Aprad 1. o Jume
30, ), preceding the cited date of termination, you are entitled to Priority 1 consideration. Priority 1
consideration provides you with preference o vacant APT bargaining unit positions for which you apply
if yon mest the minimum gualification reguirements of the position in the same or lower pay band @ the
pasition from which you are being terminated.

Following the termination of your employment fclose of business fune 30, . ). you will be entitled to
Priority 2 consideration {or 18 months (fuly 1. 29009 thromsh Tonuory 31, ) following your
termination in accomdEnce with Article 104 of the BU 08 collective lsrgaining agreement. Priority 2
consideration provides you with preference to vacant positions (so long as there are no applicants in the
Priority 1 category) for which you apply if you meet the minimum gualifications requirements of the
position in the same or lower pay band as the position from which you were termingted. It is important to
note thist for the Prionty 2 category, should you decline an offer of reemployment in a position {or which
yoeo @pply and qualify, you forfeit any funther reemployment rights as provided under Article 104 of the
B 08 collective bargaming agreement.

Fimally, it is your responsibility to: a) spply forany vacancy at the same or lower pay band for which yoo
believe you qualify in order io enjoy the benefits of your priority satos, and b) cdleady identify oo your
application or resume for APT vacancies that yoo are a Priorty applicant. [t is critical tat yon bring 1o
the stention of the recruiting University agency’s attention that yoo have prigdity dights in accordance
with the BLU 08 collecrive bargsining agresment.

Please feel free to contact your (administrative officer/pesonnel officer) ai (B08) 956- should you
wish o discoss the preferential selecticn process identified as Priority 1 and 2 siatus. Forther, if the

CollegerSchool can be of any further assistance o you relative to your priority employment status, please
call at (B0H) 956-




